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SPEECH GIVEN BY SASSETA SENIOR MANAGER: SKILLS DEVELOPMENT AND ADMINISTRATION, MR SOLLY NGOASHENG, DURING THE CERTIFICATION CEREMONY OF THE FET CERTICATE IN CORRECTIONAL SCIENCE LEARNERSHIP KROONSTAD COLLEGE ON THE 31ST JANUARY 2012.

Programme Director
Minister of Correctional Services

National Commissioner

Entire leadership of the Department

Ladies and Gentleman

SASSETA is delighted to be part of this momentous gathering in celebrating the achievements through to the completion of the programme Further Education and Training Certificate in Correctional Science Learnership within the National Qualification framework level 4 bands.
The Safety and Security SETA has, over the past years, been working with the Department of Correctional Services in implementing the Correctional Science Learnership since the registration, launch and review of this programme. As your SETA of primary focus and quality assurer of this programme we would like to complement the Department of Correctional Services as the lead employer in the 
Corrections Chamber for demonstrating the capacity to host this learnership that accommodates a sizeable number of learners. The Department has committed all the necessary resources and personnel to ensure that this programme is successfully implemented and adhering our skills development regulations and stringent quality assurance requirements as prescribed by the SETA.
The transformation of the corrections curriculum and related occupational qualifications within the corrections fraternity is gradually bearing fruits and ensuring that the Department of Correctional Services is responding to the scarce and critical skills requirements of the Corrections Sector and laying a solid foundation that ensures that DCS Members are equipped with the necessary competencies that are essential for effective safety and security service delivery dispensation.

The implementation of the Corrections Science Learnership remains highly relevant particularly in assisting us as employers and stakeholders within the Safety and security sector to respond to the vision of the new National Skills Development Strategy focus in putting the necessary interventions and suffient conditions to work towards the ultimate goal that seek to incrementally broaden access to occupationally directed and professional programmes in the corrections sub-sector.
This qualification is aimed at learners who work or intend to work within a correctional environment   entry level of correctional operations. Furthermore, it has been developed to promote professionalism and work ethics in the correctional environment. 

It will allow a learner to obtain a nationally recognised qualification in Correctional Science. A qualifying learner will be able to demonstrate knowledge and understanding of correctional practices which will contribute to the development of persons involved in a corrections environment. It will also assist in changing the perceptions of the lack of expertise within corrections environment and improve the image and the relationships between the correctional officials and the community. 
The national skills development strategy intends to use skills development and training interventions as a vehicle to increase public sector capacity for improved service delivery and supporting the building of a developmental state. 
This certification ceremony bears testimony to the fact that the Department of Correctional Services - as a public service employer - is central to the outcome of achieving inclusive growth, and significantly contributes to New Growth Path and Industrial Policy Action Plan through job creation. This they achieve by implementing a Corrections Science Learnership that has the largest intake of learners that will ultimately be placed on created vacancies after successful completion. 
We have also noted the successful implementation of other programmes by the Department including internships, and experiential learning and artisan programmes that has largely contributed to creating employment.
SASSETA and the Department of Correctional Services has made a noticeable progress in the compilation of the corrections sub-sector skill plan and this process will eventually give us the edge to accurately research the skills needs of the corrections sub-sector. 
SASSETA as your SETA of primary focus must be able to gather information, document and analyse skills trends in the corrections sub-sector, and be able to advise the Department as a lead employer in determining the accurate picture of demand and supply for skills and idenfying the appropriate mechanism to address the deficiencies of the scare and critical skills faced by the Department.
This process will allow us to build a coherent and connected labour market information system across our sector which is a crucial evidence base for skills development and its impact. In this regard your Department has shown strong employer leadership and ownership of the corrections sub-sector skills plan.

The Minister of Higher Education & Training has also highlighted a number of challenges and concerns that employers and Seta’s need to address as we move towards the implementation of the strategy. These include:
· Rate of Drop –outs in learning programmes (Lack learner retention/support)

· Inability to trace the earners that we have funded

· Waste of resources on short and unaccredited courses
· Exorbitant per capita cost of training

· Poor evaluation of Workplace skills plans and Annual Training Reports

We have made strides to address some of the challenges as reflected in the Safety and Security Seta Strategic plan 2011-2016 and have ensured that chambers assist employers to deal with these challenges.
The recently launched National Skills accord calls for all of us as stakeholders in the Safety and Security Sector, particularly the public sector employers, to expand the level of training using their existing facilities, and expressing interest in making  internships and placement opportunities available within the workplace.
All our stakeholders have committed to fully align training in our sector to the new growth path, improving the status of sector skills plans and putting maximum priority to the training of artisans as well as other priority technical vocations.

Attempts have been also made by all our constituency stakeholders in initiating strategic partnerships with FET Colleges, Universities of Technology and Comprehensive Universities. A number of these higher learning institutions have expressed interest in developing the capacity to deliver on safety and security occupational qualifications, to gain the necessary accreditation and to work with the sector in conducting cutting edge research for the benefit of our sector and towards the advancing the goals of the Nation anal Skills Development strategy.
We do have an obligation in the Sector to promote the growth of a public FET college system that is responsive to the sector, local, regional and national skills needs and priorities.

The Corrections Chamber in SASSETA will also be exploring the possibilities of partnering with National Skills fund with a view to access catalytic funds to initiate interventions that respond to the sectorial and national skills priorities.

Through this partnership public service employers will then enable the State to drive skills strategies as well as to meet the training needs of the unemployed, non levy paying cooperatives, NGO’s, community structures and vulnerable groups.

Our sector as a whole welcomes the recent release and launch “GREEN PAPER FOR THE POST SCHOOL EDUCATION AND TRAINING” by the Ministry of Higher Education & Training. Its our firm believe that  attempts are being made  to systematically contextualise the challenges facing South Africa with regard to post school system dispensation and sets out a broad policy proposals in this regard;
· Expansion of the post school provision to improve access is considered.
· Strengthening the institutions to improve quality
· Setting out a vision and pathways for achieving a coherent post school system with articulation, collaboration and coordination.

You also remain aware that the establishment of the Quality Council for Trade Occupations (QCTO) continues to gain momentum. Our Quality Assurance delegation as a SETA is centred on performing the quality assurance function that has been extended to end of September 2012 until QCTO makes a pronouncement on the way forward.

Four possible options have been suggested with regard to Quality Council as the debate unfolds which include inter alia:

Option one: Amalgamate all quality assurance into a single overarching Quality Assurance Authority with three chambers corresponding to the current Quality Councils.
Option two: Continue to build the three bodies in their current forms, with their current jurisdictions of qualifications remaining.

Option three:  Continue to build the three bodies in their current forms, and shift all occupational and professional qualifications to the QTCO.

Option four: Incorporate the newly emerging occupational awards into Umalusi and dissolve the QCTO. Umalusi and the CHE would delegate to the SETAs the quality assurance of workplace- based learning, and Umalusi will work with the National Artisan Moderating Body (NAMB) to quality assure the trade tests.

To our learners that are being certificated today, congratulations on this major achievement and milestone in your careers. The programme that you have undergone will surely impart to you the necessary competencies to allow you to perform as an Ideal Correctional Officer. 
We wish you all the best as you venture into this career choice. It is important to note that wherever you are deployed in various correctional facilities throughout the country, that you continue to be ambassadors of excellence and discipline and that you continue your commitment to serve your country with honour.
Our sincere appreciation to the HRD division for the support and collaboration you have demonstrated in all the learning programmes that are implemented and funded within DCS. 

We also acknowledge with, great appreciation, the good work and cooperation by College Management and staff for their commitment to realising the success of this programme.

We also thank the oversight and support role demonstrated by Organised Labour, particularly POPCRU and PSA, in their continued support in the skills development revolution.
I thank you all for your keen interest, participation and heartfelt support of this important event. 
Ends

Written by the SASSETA Chief Executive Officer, Zongezile Baloyi for the certification ceremony of the FET certificate in Correctional Science learnership held at the Kroonstad College on Tuesday 31 January 2012.
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